
  

 
 

 

 

 
 
 
 

ñCreating Powerful Learning Environmentsò 
 



Message from the Board Chair 
 

It is with great pleasure that I present the Annual Education Results Report, 2008-2009, for Wild 

Rose School Division No. 66.  In spite of its many challenges, the past year was one of system 

renewal and was, in many respects, a turn-around year for the division.  This is evidenced by the 

fact that noticeable improvement was shown in fully thirteen of the sixteen elements reported on 

in the AERR.   

 

Of particular note was improvement in the area of High Quality Learning Opportunities which 

clearly reflects Wild Roseôs ongoing commitment to providing the emotionally and physically 

safe learning environments necessary for optimal learning. Additionally, the past year saw a 

solid foundation laid in place for reviewing and improving instructional practices in upcoming 

years.   

 

None of the foregoing can be achieved without the commitment and hard work of many people, 

both within, as well as outside, the organization.  I would like to take this opportunity, on behalf 

of Wild Rose School Division, to thank the many community members who, over the past year, 

took time out of their busy lives to engage in discussions with us about what an optimal 

education system might look like.  Without this type of community commitment and support, 

education is much poorer.  I look forward to continuing this dialogue in the upcoming years. 

 

Keith Warren 

Board Chair 

Wild Rose School Division No. 66 

 

Accountability Statement 
The annual education results report for Wild Rose School Division No. 66 the 2008-2009 school year 

was prepared under the direction of the board in accordance with the responsibilities under the School 

Act and the Government Accountability Act. The board is committed to using the results in this report, 

to the best of our abilities, to improve the outcomes for students in our jurisdiction. We will use the 

results to develop sound strategies for our three-year education plan to ensure that all our students can 

acquire the knowledge, skills and attitudes they need to be self-reliant, responsible, caring and 

contributing members of society. 
 

  



HIGHLIGHTS  2008-2009 

 

Over the course of the 2008-2009 school year, work in Wild Rose School Division was 

undertaken to begin putting in place the necessary pieces for total system improvement in the 

upcoming years.    In practical terms, this meant moving away from an approach characterized 

by undertaking many initiatives each focused on addressing specific needs, toward an approach 

that strategically focused initiatives into three broad focus areas.  Successes in these areas are 

noted below.  

 

1.   Developing Instructional Capacity 

 Safe & Caring Schools 

 

The ability of students to learn optimally is dependent upon the degree to which they feel 

physically and emotionally safe to engage in the learning process.  The 2008-2009 school 

year saw noticeable improvements in this area in Wild Rose schools.  Much of this 

growth was due to continuing efforts to create and sustain ñsafeò environments for 

students.  This was accomplished by: 

 increasingly sensitizing students to the potential impact of their actions on others 

through, 

o  the continued implementation of anti-bullying programs at elementary 

schools, and 

o the support of Challenge Days, and follow-up, at the middle and high 

school level  

 providing additional supports for those students in need of something extra to 

ensure they encountered success.  These supports included: 

o continued refinements to threat assessment and crisis intervention teams 

o  continuation of  the School Resource Officer program  

o the maintenance of a Behaviour Coordinator position which meant that 

both staff and coded students were provided with ongoing supports to 

address problems that schools traditionally have found difficult to address 

successfully, and finally,  

o the provision of itinerant counselors at the elementary school level which 

meant that students in this age group had access to personal counseling 

services in a timely manner rather than waiting for potential issues to 

manifest themselves as full-blown problems. 

 

 

 

 



Alternate Instructional Approaches 

Wild Rose continued a significant investment in ongoing work to improve instructional 

capacity across the division.  Over the past year,  

 a District Administrator - Assessment and Student Achievement began to work 

directly with schools to  

o refine data-informed planning processes  

o focus teacher and administrator attention on outcomes-based instructional 

and assessment approaches  

o facilitate numerous teams in addressing the important questions of what do 

we want students to learn, how will we know they learned it and what will 

we do when they do not? 

 AISI coordinators continued to work on extending the differentiated instruction 

model with an emphasis on improving instruction in mathematics and the 

integration of technology into the classroom.   

 increased structure and focus was given to the division PLC model resulting in the 

time being utilized much more effectively than had previously been the case.   

The success of these efforts was reflected in noticeable improvements in gr. 3 & 6 

PAT Math results.  Technology support was undertaken through training in the use of 

SMART Board technology to augment classroom instruction.  This resulted in 

increased in student involvement in classroom lessons which positively impacted the 

satisfaction levels of students.  These changes were reflected in improvements in 

satisfaction levels with education quality. 

Student Services 

If a school division is to take the education of ALL students seriously, it is necessary to 

ensure appropriate supports are in place to support the differing learning needs of those 

students who fall outside the ñnormò.  Over the past number of years, this has been a 

focus of effort in Wild Rose School Division and 2008-2009 was no different.  For 

example,  

 through the Pillars & Posts model, the division was able to hire speech & 

language pathologists to provide services for the many students requiring the 

specialized supports such individuals can provide. 

 as noted above, itinerant counselors were hired to provide the counseling support 

outside of academics that is required by many of our students.  As a result, these 

students are better equipped to focus on their academic programs and to benefit 

maximally from them.  To some degree, this is reflected in the high rates of 

participation in PATs at the gr. 3 & 6 levels. 

 the continued work of the Behaviour Coordinator provided support for a group of 

students who typically are under-served by the education system.   



 ongoing efforts to enhance differentiated instruction approaches developed in 

prior years produced more appropriate learning activities for an increased number 

of students.  

 increased efforts of the FNMI Coordinator to reach out to work with our FNMI 

populations ensured that these students continued to enjoy well-above average 

success while laying the foundation for future, community-based improvement 

efforts.   

o Provision of counseling to First Nations children 

o personal connection between WRPS, band leaders, and the Métis 

Association 

o member of the Crisis Intervention Team 

o purchase of culturally related materials for all schools 

o organizing Aboriginal Days in both Rocky Mountain House and Drayton 

Valley 

o arranging cultural speakers and events throughout the year 

As a result, over the course of the 2008-2009 school year, Wild Rose maintained its 

tradition of providing excellent support to those students requiring something a little 

beyond the norm of what is provided in a classroom setting. 

 

2.   Developing Leadership Capacity 

To maintain and enhance improvements in the system, it is necessary to develop the 

leadership capacity of a system.  Over the past year, there were a number of initiatives in 

this regard: 

 a Leadership Advisory Committee was created both to bring forward issues for 

consideration and action as well as to serve as a sounding board for matters the 

superintendent wished to advance.  Through the workings of the Council, its 

members gained greater insight into the larger perspective of the division thereby 

allowing them to better situate their schools and decisions in the larger picture.   

 the Administratorsô Retreat was replaced with the Educational Symposium, an 

event that brought together district and school administration, teachers, and 

trustees to wrestle with ongoing and emergent issues in education and the 

division.  Again, this effort both broadened and deepened the understanding of 

people throughout the division with respect to the larger picture of education. 

 a School Visitation Guide was developed to structure conversations between 

district office staff and school-based administrators and to focus these 

conversations, in a deliberate manner, on results and improvement efforts. 

The combined impact of these initiatives produced a much richer leadership perspective in 

Wild Rose, a perspective that will help focus future initiatives. 



3.  Developing Organizational Capacity 

 
Many improvement initiatives falter as a result of failing to consider the organizational 

implications and requirements of improvement.  Over the past year, attention was 

devoted to initiating a process to develop the capacity of the organization to support the 

needs of a twenty-first century learning organization.  While there are many facets to 

such an effort, work in Wild Rose centered on two broad areas: 

 

Communications: 

 

In an effort to encourage more dynamic interplay between the division and communities 

it serves,  

 town hall meetings were held in the communities of Drayton Valley and Rocky 

Mountain House to better ascertain the needs of the public.  These meetings 

involved a significant number of parents and community members (approximately 

170 participants) from across the division and yielded a wealth of information 

which was used to inform the planning process for the 2009-2010 school year.   

 the work of the District Administrator - Community and Public Relations resulted 

in an improved web presence that made the division website a viable and 

attractive source of current information about what was going across the division.  

Additionally, this position ensured a consistent flow of accurate and timely 

information to the media so that the public was informed about district events in 

an appropriate manner.   

The impact of these efforts was reflected in improved results in the Highly 

Responsive & Responsible Jurisdiction category. 

 

 

 

  



Business Services: 

 

As the division prepared to move forward, work was undertaken to ensure that business 

practices will support its changing requirements.  Over the past year, this included:  

 a review of the allocation formula  

 a re-allocation of central reserves to the schools 

 initiating a process of refocusing service delivery for maintenance and 

transportation to better meet the needs of the schools  

 creating a framework within which to review budgeting and accounting practices 

 successfully renegotiating all CBAs as well as modifications of the Teachersô 

Collective Agreement.   

Collectively, these changes will result in a system that is more information rich, 

responsive, and respectful of individuals and the jobs they do. 

 

 

 

  


